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Answers should be written in english only.

_ SECTION-A
Answer any Five questions. AR '. (5%2=10)
a.  Define International Human Resource Management.
b, Whatis Geocentric approach?

c.  Give the meaning of cross - - culture.
d Whatis pre - departure training?
e.  Write the meaning of job ana1y51s
f. What do youmean by compensatlon management‘7 :
g | Give the meaning of employee retention.
| SECTION-B
Answer any Thre'e questions. o . | | (3x5=15)
Explain the roles and fesponsibilities of Human resource manager.

What are the strategies adapted to manage cross - culture at work place?

: Explain the factors affecting international staffing functions.

What are the benefits of repatriation?
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SECTION-C

Answer any Three questions.

Explain the functions of international human resource management.
Explain in detail the Hofstede's cultural dimension theory.

Write a note on recent trends in International human resource staffing.

Discuss the monetary components of compensation system.

. (3x15=45)
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_ SECTION-A
Answer any five questions, each carries 2 marks. (5%2=10)
1. a  Whatissocial dumping? 2)
b. . Whatis multiculturalism? 2)
c. Whatis global talent search?. (2)
d.  Whatis cross - cultural communication? 2)
e.  Whatispolycentric staffing policy? ' (2)
What is expatriate failure? Q)
Who are PCN’s? 2)
SECTION -B
Answer any Three questions, each carries S marks. 3 ><5=15') |
2. Differentiate between domestic and I[HRM. 3)
3 Discuss the key components of international compensation management. (5
4. What is expatriate training? Discuss the benefits of expatriate training,. | ) o 5)
5.  Discuss Hofstede’s model of four cultural dimensions. 5)
[P.T.O.
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Answer any Three questions, each carries 15 marks o (3x15=45)

‘6. Discussthe emerging trends in IHRM : ’ (s)
7. Enumerate the factors to be con51deled in global recruitment and selectlon process. (15)

8. Discuss the strategies for dealing with cultural differences and explam how efféctively

cultural diversity can be managed in an organization. : (15)

9. Elaborate the issues and challenges in International performance management. (15)
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